ABSTRACT
Introduction:
The broadly notorious statisticfor today's business organization is deeply dependent upon exploiting its resources to meet the business goals. Consequently, in a rapidly growing global economy knowledge alone has become a source of economic advantage. The personnel of any organization, with their knowledge, expertise, and skills, are a valuablesource of firms. Organizations, who admirably leverage the knowledge and skills rooted in one's minds will be able to create more value and achieve competitive advantage than the other organizations. Knowledge is an organised combination of concepts, rubrics, processes and information. At one hand for an individual it's his knowledge that leads him to performance and on the other hand it becomes an information for the other individual.Therefore, knowledge can be termed as an evidence, feelings or experiences known and shared by people or group of people.
Knowledge obtainable in the organisations is frequently characterized into two types:
knowledge which is explicit and the other one is implicit knowledge.Explicit knowledge is regarded as which can be captured and printed down in documents or databases. The examples of explicit knowledge are company's manual, reports, memos, journals, document and codified booksImplicit knowledge is the knowledge that people carry in their heads, "know-how" typically unwritten Experiences and expertise gained over time Insights and observations resulting from discussion and collaboration.Knowledge managementis the structured management of an organization's knowledge assets to create value and achieving tactical & intended requirements. It outlays the developments, policies, and systems that can sustain and boost the application, acquisition, creation, and sharing of knowledge. When we see people working in any organisation are unwilling or unable to share their knowledge with others because of self-interests and lack of trust. Knowledge management is an act in regard to competition because knowledge is possessed by organisation and its employees.It is apparent from most of the studies that knowledge is toppling the traditional methods with field. The present study lies on the fact of individual and institutional differences with respect to knowledge management practices.
Literature Review knowledge management:
Knowledge management, which has been materialised as a cognisant discipline seem to be somewhere between five and fifteen years old. The individuals are not evidently rewarded for knowledge sharing. So, if we want to achieve business goals KM practices is to be given importance in the performance appraisal system so that its profits can be distributed throughout the organisation.
Arora (2011) studied the effect of implementation of KM in public sector in Indian industry. She concluded that public sector is lagging behind while implementation of KM programme but if it is successfully applied it can generate unexpected outcomes like in private sector resulting in better, improved and more consistent public service quality, more accessible services associated with customer preferences, more streamlined and efficient customer service process, relief to the skilled personnel from routine customer service work so, it helps in enabling them to focus on more value-added activities, It also gives opportunity to outsource specific customer service functions. KM has to be considered an important building block in the improvement of public services.
OBJECTIVES AND METHODOLOGY
The key objective of this research was to investigate the knowledge In this study a descriptive-cum-exploratory research design has been followed andthe study is based upon primary data collected through a wellstructured questionnaire that measured the overall knowledge management vis-à-vis its dimensions consists of 25 statements and characterise four dimensions of knowledge management based on factor analysis i.e. organisation, acquisition, creation, and re useThe data has been collected with a mix of simple random and purposive sampling techniques from 429 employees which consist of 309 male and 120 female respondents from different organisations as detailed in Table- 
Statistical Analysis and Results
The study of individual differences is of utmost importance as it helps to categorize different sets of employee together. Now these categorized groups could be subjected to different treatment depending on their needs and aspirations. Here also employees are categorized on the basis of gender, type of the organisation category of the organisation and experience. A brief description of gender based knowledge management is given herewith. Table 5explains the description of variables of Knowledge management based upon experience of the employees. Significancevalue of overall knowledge management comes out to be .755(more than 0.05), it means experience of the employees doesn't play a significant role in determining employees' knowledge management. can be gauged from the Table-6 the PC value and significant value of .000 signifies the extent of relationship which means that through the independent and dependent variable are correlated to each other.
This part is related with the correlation analysis between knowledge management practices and employees' vocational factors. and significance value is .67 that is there is no correlation between these two variables.
The correlation value between knowledge re use and type of the organization is .103 and significance value is .033 which stands out for a positive and significant association. Next, when we look upon the correlation value and significance value of knowledge reuse and category of the organization it is .070 and .146 respectively which stands out for no association between these two variables. The correlation value based upon the organizing, acquisition and creation & sharing is .517, .179 and .417 and significance value comes out .000, .000 and .000 respectively which indicates a positive and significance correlation between these variables. Lastly, the correlation value of knowledge re use and work experience -.159 and significance value is .001 which indicates there is negative and significant correlation between knowledge re use and work experience of the employees.
Conclusion and Implications
The findings of this study, while not being great in their amount, do contribute to our understanding of knowledge management. The contribution is in pointing out several concepts that need further attention in future researches as gender is the There is definitely a need for more researches on this construct in its relationship to knowledge management in a variety of personal and professional environment.
This study also indicated that employees of multinational organisations are more promised in adopting knowledge management practices rather than Indian organisations.
The value of the paper lies in representing a systematic and practically important difference in knowledge management of employees on their work place and according to their vocational environment.
Organisations who try to promote appropriate knowledge management practices must be concerned with the professional factors like nature of the organisational, and openness to experience. They should also use intervention strategies to influence employees' pre-training behaviour to change their attitude.
